
 

Application for Employment 

An Equal Opportunity Employer 

Accessibility and accommodations. Bridges Oregon provides reasonable 
accommodations during the application and interview process. Contact Bridges Oregon 
if you need an ASL interpreter, another communication accommodation, or assistance 
completing this application. 

Instructions. Please answer all questions that apply. You may attach a resume, but a 
resume does not replace this application. Write “N/A” when a question does not apply. 

1. Position Information 
Position applied for​
 

Application date​
 

Preferred work location​
 

Available start date​
 

 
Employment type requested:  ☐ Full-time     ☐ Part-time     ☐ Temporary     ☐ On-call 

How did you learn about this opening?  ☐ Bridges Oregon website     ☐ Job board     

 ☐ Referral     ☐ Other: __________ 

2. Applicant Information 
Legal name​
 

Preferred name​
 

Street address​
 

City, state, ZIP code​
 

Phone number​
 

Email address​
 

Preferred method of contact​
 

Other names used for employment or education 
records (optional)​
 

 
Are you legally authorized to work in the United States?  ☐ Yes     ☐ No 
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If hired, can you provide documentation establishing your identity and authorization to 
work?  ☐ Yes     ☐ No 

Have you previously worked for or applied to Bridges Oregon?  ☐ Yes     ☐ No     If yes, 
when/position: ______________________________ 

3. Qualifications, Education, and Training 
Include education, training, certifications, volunteer experience, and lived or 
professional experience that relate to the position. Do not include attendance or 
graduation dates. 

School or training provider Degree, certificate, or 
training 

Field of study or relevant 
skills 

​
 

​
 

​
 

​
 

​
 

​
 

 

Current licenses or certifications relevant to 
the position​
 

Languages and communication skills, 
including ASL​
 

Computer, technology, equipment, or other 
job-related skills​
 

Additional qualifications or experience​
 

 
If driving is an essential function of this position, do you have a valid driver license?  ☐ Yes     
☐ No     ☐ Not applicable 

Can you perform the essential functions described in the job posting, with or without 
reasonable accommodation?  ☐ Yes     ☐ No 

4. Employment History 
List your current or most recent employer first. You may include paid work, 
self-employment, internships, and relevant volunteer experience. Do not include salary 
history. 

Employer 1 

Employer name​
 

Job title​
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Address (city and state)​
 

Supervisor name and phone/email​
 

Start date (month/year)​
 

End date (month/year)​
 

Main duties and responsibilities​
​
 

Reason for leaving​
​
 

 
Employer 2 

Employer name​
 

Job title​
 

Address (city and state)​
 

Supervisor name and phone/email​
 

Start date (month/year)​
 

End date (month/year)​
 

Main duties and responsibilities​
​
 

Reason for leaving​
​
 

 

4. Employment History (continued) 
Employer 3 

Employer name​
 

Job title​
 

Address (city and state)​
 

Supervisor name and phone/email​
 

Start date (month/year)​
 

End date (month/year)​
 

Main duties and responsibilities​
​
 

Reason for leaving​
​
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5. Professional References 
Provide three people who can describe your qualifications or work. Do not list relatives 
unless they directly supervised your work or volunteer experience. 

Name and relationship Organization/title Phone and email Years known 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

​
 

6. Criminal History and Abuse Background 

A “yes” answer does not automatically disqualify you from employment. Bridges Oregon will 
consider the nature of the matter, how long ago it occurred, its relationship to the position, 
and any other relevant circumstances. 

Abuse History 

Have you ever had a founded report of child abuse?​
☐ Yes  ☐ No 

Have you ever had a substantiated report of adult abuse?​
☐ Yes  ☐ No 

Criminal History 

Have you ever been convicted of, pled guilty or no contest to, or been found guilty of 
a criminal offense other than a minor traffic violation?​
☐ Yes  ☐ No 

Are you currently subject to any pending criminal charges that have not yet been 
resolved?​
☐ Yes  ☐ No 

If you answered yes to any question above, please explain below or attach a separate 
statement. Include enough information for Bridges Oregon to evaluate the circumstances, 
such as the nature of the incident or offense, approximate date, outcome, and any relevant 
context. 

Bridges Oregon | Application for Employment Revised 8/2026 



 

​

7. Applicant Certification and Authorization 
●​ I certify that the information I provided is true, complete, and accurate to the best of my 

knowledge. I understand that materially false or misleading information may result in 
withdrawal of an offer or termination of employment. 

●​ I authorize Bridges Oregon to contact the employers, schools, training providers, and 
professional references listed in this application to verify job-related information and 
qualifications. 

●​ I understand that any required criminal history or abuse background check will be handled 
separately and at the legally permitted stage of the hiring process. I understand that 
additional authorization may be required. 

●​ I understand that this application is not an employment contract. If hired, employment is at 
will unless a written agreement signed by an authorized Bridges Oregon representative 
states otherwise. 

Applicant signature​
 

Date​
 

Printed name​
 

Preferred communication method for 
interview scheduling​
 

 

For Bridges Oregon HR Use Only 
Keep this page with the application in the personnel/recruitment record. Complete only 
the items that apply. 

Applicant name​
 

Position​
 

Application received date​
 

Reviewer​
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Application reviewed for minimum qualifications:  ☐ Meets     ☐ Does not meet     ☐ Needs 
follow-up 

Interview status:  ☐ Scheduled     ☐ Completed     ☐ Not selected 

Interview date​
 

Interviewers​
 

 
References and qualifications checked and documented:  ☐ Yes     ☐ No     ☐ Pending 

Reference check completed by​
 

Date completed​
 

 
ODHS Background Check Unit/ORCHARDS status, if required:  ☐ Approved     ☐ 
Approved with restrictions     ☐ Pending     ☐ Not applicable 

Background check approval/reference 
number (do not record confidential history 
here)​
 

Approval date/expiration date​
 

 
Hiring decision:  ☐ Offer made     ☐ Hired     ☐ Not selected     ☐ Applicant withdrew 

Start date​
 

Starting position/title​
 

Starting rate of pay​
 

Supervisor​
 

 
Personnel-file reminder: Maintain the application and documentation showing that 
references and qualifications were checked, an approved background check was received when 
required, and required pre-service and annual training was completed. 
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